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Use the checklist below to help you structure debriefing sessions.
	Questions
	Notes

	What were you both doing? 

	

	How were you both behaving?
	

	How did you both feel?
	

	What have you learned about the young person, yourself and your colleagues?


	

	What do you think the young person’s view is about what happened?
	

	What appeared to work now or in the past?

	

	What did not work well?

	

	What could you do differently?


	

	How can you make sure everyone knows about and follows the amended behaviour management plan?


	

	How can you share your learning with the young person?


	

	What training or staff development implications are there?
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